
Contact:

Ross E. Robson, Ph.D.




Executive Director 


Shingo Prize for Excellence 


in Manufacturing 


Phone: 435-797-2279


Email: ross.robson@usu.edu
SHINGO PRIZE RECOGNIZES RESEARCH EXCELLENCE IN WORLD-CLASS MANUFACTURING


Logan, Utah, April 13, 2005-The Shingo Research Prize Award, focused on the lean enterprise, will be presented to the authors of three books, three applied publications,  two published journal articles, and two non-published articles during the 17th Annual Shingo Prize Conference and Awards Ceremony to be held April 18-22, 2005 in Grand Rapids, Michigan.


The Shingo Prize was established in 1988 to promote an awareness of lean manufacturing concepts and to recognize companies that achieve world-class status. The Shingo Business Prize has been dubbed by Business Week the “Nobel prize of Manufacturing.” The Shingo Research Prize recognizes and promotes research and writing regarding new knowledge and understanding of manufacturing consistent with the philosophy and criteria of the Shingo Prize for Excellence in Manufacturing. The Shingo Prize program is administered by the College of Business at Utah State University.    

A Research Prize was awarded to the article  “The Effects of Just-in-Time/Lean Production on Worker Job Stress” by Robert Conti, Bryant University and the University of Cambridge; Jannis Angelis and Colin Gill, University of Cambridge; Cary Cooper, Lancaster University and Brian Faragher, University of Manchester Institute of Science and Technology. The article describes a  multi-industry empirical study of the relationship of worker job stress to a range of lean production practices, as well as to the degree of lean production implementation. A total of 1,391 workers, from 21 manufacturing sites in four UK industry sectors, responded to the study. Eleven work practices were found to be significantly related to job stress, and an unexpected non-linear response of stress to lean production implementation was identified. The results indicate that lean production is not inherently stressful for workers. Job stress levels appear to be significantly related to management decisions in designing and operating lean systems.


Further information regarding the Shingo Prize can be found at www.shingoprize.org.

